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1. Executive Summary 

1.1.   This report provides a summary of the current membership of the Local 
Government Pension Scheme (LGPS) in the Westminster fund. 

 
2. Westminster City Council Fund Membership 
 
2.1. The Board has expressed an interest in seeing the breakdown of the 

Westminster City Council (WCC) membership. The current breakdown is listed 
by employer in the attached spreadsheet. 

 
2.2.   The attached spreadsheet lists the funds employers and the breakdown of 

membership between the various categories. Actives are people still employed 
and contributing to their pension pot. Deferred members have left employment 
and retain a benefit within the fund but have not had the pension put into 
payment. Pensioners are members where the pension is in payment and 
frozen is where the member has left the employer or opted out of the scheme 
but they have less service then they need to have a deferred benefit in the 
fund. Frozen members can only have a refund or a transfer unless they rejoin 
the scheme at a later point. 

 
2.3. Included is employer status for your information. Many of the funds employers 

are closed to new membership. This is either because the employer ceased to 
trade and there are no employees to pay into the scheme. Alternatively the 
employer is in the fund as a result of one of the main employers transferring 

  



services to them and the admission agreement set up was closed and only 
allowed the people transferred to be eligible to join the LGPS. 

 
2.4. Closed admission agreements are to protect the fund from exposure to 

financial risk that can be associated with contractors that do not have 
government backing but allowing employees with contractual protections under 
tupe to retain access to the scheme. 

 
2.5. The employers that have an open status are Westminster City Council and all 

of the maintained schools and the academies. Efforts to promote the scheme 
to potential new members would need to centre on these employers going 
forward. 

 
2.6. For information the alternative payroll providers that provide services for a 

number of Westminster schools are considered one group on our employers 
list. For example, Westminster City Council (SE) refers to Strictly Education 
which provides payroll services for 23 Westminster schools. 

 
2.7. The WCC internal payroll data for November 2018 indicate that approximately 

86% of the eligible staff are in the LGPS. 
 
3. Summary 
 
3.1 This report summarises current membership information requested by the 

Board. 
 


